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CHAPTER  I 


THE  PURPOSE  OF  THE  INVESTIGATION 

The  purpose  of  this  study  is  to  determine  public  reaction  to  certain 
suggestions  regarding  modifications  in  our  educational  system.  There  is  a 
belief  today*  perhaps  justified*  that  our  educational  system  is  failing  to 
turn  out  youth  capable  of  filling  their  proper  role  in  Canadian  society. 

This  everchanging  world  poses  new  problems  —  the  increasing  inter¬ 
dependence  of  the  human  race  has  made  co-operation  a  necessity;  the  First 
and  Second  World  Wars  have  suggested  a  vital  need  for  the  understanding  of 
the  controversial  political  and  economic  issues  of  the  day;  the  events  of 
late  years  have  revealed  to  the  democracies  a  need  for  revitalizing  their 
faith  to  withstand  the  inroads  of  the  "isms".  Preparation  for  a  vocation, 
health  education,  citizenship  training  are  much  more  difficult  in  our 
increasingly  complex  society  than  ever  before.  Are  Canadian  schools 
educating  for  such  change? 

A  modern  writer  has  said,  "A  government  is  as  good  as  its  people" • 

To  have  a  government  assume  its  proper  role,  the  people  must  increase 
their  understanding  of  the  fundamental  forces  underlying  society.  Are 
youth  receiving  the  necessary  instruction  for  this  better  understanding? 
When  one- third  of  our  youth  does  not  remain  in  the  schools  beyond  the 
ninth  grade  and  thousands  of  teachers  lack  the  minimum  qualifications, 
it  is,  perhaps,  well  to  inquire  whether  or  not  the  schools  of  today  are 


adequate  to  their  task* 
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THE  PROBLEM 

In  view  of  recently  suggested  modifications  in  our  educational  system, 
I  believe  it  is  timely  to  raise  the  following  questions* 

1*  Should  the  school  program  be  expanded  by  lengthening  the  school 
day?  the  school  year?  by  providing  classes  for  pre-school  children? 
out-of-sehool  youths?  adults? 

2,  Should  the  curriculum  be  characterized  by  more  content  subjects? 
by  personality  development  courses?  by  controversial  issues? 

3*  What  can  be  done  to  provide  a  reasonable  standard  of  education 
for  every  child  in  Canada? 

4*  Are  teachers  well  trained?  Is  the  teaching  profession  capable 
of  attracting  the  best  young  people? 
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CHAPTER  II 


METHODS  EMPLOYED  IN  CARRYING  OUT  THE  INVESTIGATION 


The  Canadian  Education  Association  at  its  meeting  in  Quebec  in 

September,  1947#  appointed  a  committee  of  five  members  to  study  and 

report  to  the  1948  conference  on  problems  related  to  Canada’s  Teaching 

Personnel*  The  Directors  appointed  the  following  as  the  Survey  Committee* 

H*  P.  Moffat,  Ass't.  Supt.  of  Education,  Halifax. 

Msgr*  A*  M.  Parent,  Secretary  General,  Laval  University,  Quebec* 

F*  S*  Rutherford,  Deputy  Minister  of  Education,  Toronto. 

G*  S*  Croskery,  Gen*  Sec.  (Elect)  C.ToF.,  Ottawa* 

M*  E*  LaZerte,  Dean,  Faculty  of  Education,  Edmonton  (Chairman) 

In  October,  1947,  five  graduate  students  in  the  Faculty  of  Education, 

University  of  Alberta,  undertook  to  act  as  the  Sub«Committee  of  the  C*E*A* 

This  group  under  the  guidance  of  Dean  LaZerte  prepared  and  summarized  the 

questionnaires  from  which  the  master  C*E*A.  Report,  Canada’s  Teaching 

Personnel,  and  the  following  theses  were  prepared* 

R*  E*  Pet t if or.  The  Selection  and  Training  of  Teachers* 

J*  L*  Dixon,  The  Professional  Growth  of  Canadian  Teachers* 

E*  B*  Souch,  A  Survey  of  Opinions  Regarding  Certain  Suggested 
Modifications  of  Education. 

T*  D*  Baker,  Social  and  Economic  Status  of  Teachers* 

W,  T*  Mel  Fowler,  Supply  and  Demand  —  Teachers  in  Canada* 

Each  student  was  responsible  for  his  own  questionnaire  to  the  extent 

that  he  prepared  one  or  more  which  he  thought  pertinent  to  his  own 

particular  investigation.  Realizing  that  the  investigations  were 

interrelated,  and  therefore  that  one  student’s  questions  might  possibly 

be  of  interest  to  another,  the  group  as  a  whole  considered  each  questionnaire 
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naming  the  promoting  organization  and  stating  the  purpose.  The  person 
answering  was  asked  to  sign  his  or  her  name  in  order  that  we  might 
forward  follow-up  letters  to  receive  as  complete  a  response  as  possible, 
but  at  the  same  time  in  order  to  secure  reliable  data,  the  assurance 
was  given  that  all  returns  would  be  regarded  as  strictly  confidential. 

Since  the  questionnaires  covered  so  many  pages,  reproduction  of 
them  without  data  would  lengthen  the  thesis  unduly.  Therefore,  I  have 
included  the  questionnaires  with  the  data  and  summaries® 

Since  a  fairly  large  group,  thirty-nine  percent,  did  not  respond 
to  the  questionnaires,  the  sixty-one  percent  who  did  reply  must  have 
done  so  for  some  reason.  Perhaps  they  were  particularly  interested  in 
education.  Their  opinions  are  likely  biased  and  therefor©  lack  the 
reliability  of  the  views  of  the  people  as  a  whole. 

Admitting  this  to  be  so,  I  shall  endeavor  to  determine  the  signif¬ 
icance  of  certain  parts  of  the  data  by  appropriate  tests 

Test  of  Significance  of  a  Statistic! 

*T  *  B%  -  L%  where 

9% 

ys: 

9%  s  100f  Ns 


Test  of  Significance  of 

♦♦T  s  (/U  -  %y) 

9(%x  -  %y) 


the  Difference  between  Two  Percentages 
where 


P  (foX  -  %y) 


100 


22. 


-h 


W..S1Z 

N y 


♦Peatman,  J.  0.  Descriptive  and  Sampling  Statistics, 
Harper,  1947,  p.  363. 

♦♦  Ibid,  p.  405. 
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Test  of  significance  of  a  statistic 

T  -  s  -  h  , 

P  e 

where  s  is  the  sample  value  of  a  statistic*  h  the  paramater  value  of  the 
statistical  hypothesis  to  be  tested*  and  P  the  standard  error  of  the 
measure  under  consideration* 

To  illustrate,  let  us  take  the  first  comparison  on  page  9  follow¬ 
ing.  Of  114  teachers  responding  to  the  question  of  the  desirability  of  the 
school  conducting  after-school  clubs  83  (73^)  said  Yes  and  31  (27^)  said 
No*  Is  this  difference  statistically  significant? 

The  73%  Yes  replies  may  only  by  chance  be  greater  than  a  30% 
division  of  replies,  T  for  these  data  is  as  follows* 

T  *  71%.  -  50%  -  22%  -  4.7 

..  k*7% 

100  a  I  .50  x  *50 
1/  114 

Since  a  T  value  greater  than  2*5is  accepted  as  invalidating  an 
hypothesis  of  no  difference,  we  may  conclude  that  a  statistically  signif¬ 
icant  proportion  of  our  population  of  teachers  is  in  favor  of  after¬ 
school  clubs. 

Since  a  63%  statistic  with  our  teacher  population  of  114  would 
yield  a  T  value  of  2.3*  we  may  conclude  that  any  percentage  greater  than 
63  (or  less  than  37)  might  be  held  to  constitute  a  statistically  signif¬ 
icant  difference  of  opinion. 

The  opinions  of  business  men,  with  a  response  population  of  approx¬ 
imately  7 3»  will  require  a  66%  statistic  (or  one  less  than  34/0  to  establish 
it  as  significant. 


' 


f  .  .  ■■  .  , 

- 


- 


.  ■  ' 

■  .  '  1  t 

* 

- 

■ 

■ 

( 

i 

~  f i- •:  s e  .  .  • 


-  ..  .  ' 


- 


<• 


■ 


- 


. 


6 


A  variation  of  the  above  test  may  be  employed  when  two  percentages 
are  to  be  cpmpared,  thus 

T  •  (fox  -  %y) 

-  %y) 

where  x  and  y  are  independent  sub-samples  in  comparison*  Thus,  if  a 
comparison  of  the  opinions  of  teachers  versus  business  men  regarding 
after-school  clubs  were  desired,  this  formula  would  be  useful.  Since 
our  populations  of  teachers  and  business  men  are  relatively  constant  in 
all  our  comparisons ,  (  i.e.  114  teachers  and  75  business  men)  it  can  be 
established  that  a  difference  greater  than  l6^  may  be  regarded  as 
significant. 

Inasmuch  as  the  percentage  of  response  is  small  we  must  not  assume 
that  our  replies  are  truly  representative  of  public  opinion.  Our  compar¬ 
isons,  therefore,  must  be  understood  to  apply  only  to  the  sample  of 
opinion  on  hand. 

I  have  grouped  my  questions  under  four  headings: 

1,  Expansion  of  the  School  Program. 

2.  Curriculum. 

3«  Equal  Educational  Opportunity. 

4.  Teacher  Personnel. 

I  shall  tabulate  the  responses  relating  to  each  heading  and  comment 
on  them  before  proceeding  to  the  next  heading. 
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TABLE  I 


QUESTIONNAIRE  DISTRIBUTION 

Quest ionna ire 

Group  Receiving  the 

Quest ionna ire 

Number 

Sent 

Number 

Returned 

D 

Grade  XII  Students 

800 

475 

F 

Teachers-  in- Training 

1000 

685 

ABC-G 

Business,  Industry,  Professions 
(Teachers  included) 

6oo 

191 

ABC 

Business,  Industry,  Professions 
(Teachers  included) 

300 

101 

G 

Teachers  in  Service 

6oo 

520 

G2 

Teachers  in  Service 

370 

246 

G 3 

Teachers  in  Service 

550 

451 

JK  1 

Student  Veterans 

300 

62 

JK  2 

Student  Veterans 

100 

88 

( \1%  completed  and  returned  for 
tabulation. 

4620 

2819 

1%  received  too  late  for  tabulation. 

1  Department  of  Education.  All  provinces 

2  Department  of  Education.  All  provinces 

M  City  Superintendents. 

T  School  Trustees 

Pension  Boards 
Teachers'  Associations 

CEA  Questionnaire  to  Deputy  Ministers  of  Education 

G3  Etude  relative  au  personnel  enseignant. 
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CHAPTER  III 


THE  EXPANSION  OF  THE  SCHOOL  PRO  GUAM 

The  questionnaires  which  follow  were  designed  to  determine 
whether  or  not  an  expansion  of  the  school  program  was  considered 
advisable.  The  ideas  forming  the  basis  of  the  questionnaires  were 
gathered  largely  from  articles  in  current  literature*  Such  questions 
as  the  following  are  raised  in  this  chapter*  Should  the  school  day 
and  year  be  lengthened?  Is  it  a  function  of  the  school  to  train 
pupils  for  leisure  time?  Should  the  school  expand  its  facilities  to 
provide  classes  for  pre-school  children?  for  adults? 

Questions  concerning  the  expansion  of  the  school  program  have 
been  set  out  complete  with  data  and  accompanied  by  percentages  of 
approval.  Tests  of  significance  for  percentages  and  of  the  difference 
between  two  percentages  have  been  given  in  many  cases. 

The  questions  used  in  this  chapter  are  taken  from  Series  ABC-G 
to  teachers  and  business  men,  ABC  to  business  men  only,  and  M  to 
superintendents  and  school  boards* 
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QUESTIONNAIRE  -  SERIES  ABO  -  G 
Summary  of  Question  1 


To  Teachers  and  Business  Men 


1.  DO  YOU  BELIEVE  THE  SCHOOL  SHOULD 


(a)  Conduct  after-school  clubs  for  school  age  children 
(drama,  sports*  handicrafts)? 


Teachers: 

Yes 

33 

No 

-3i 

Totals 

114 

Business  Mens 

Yes 

58 

No 

19 

Total: 

JZ 

(b)  Conduct  classes  for  pre 

-school 

children? 

Tea  chers  * 

Yes 

44 

No 

-57 

Totals 

101 

Business  Mem 

Yes 

33 

No 

Jt2 . 

Total: 

Z3 

(c)  Provide  summer  programs 

(arts. 

crafts* 

shop)? 

Teachers*: 

Yes 

54 

No 

54 

Total* 

108 

Business  Men: 

Yes 

45 

No 

-32 

Total* 

Yes 


73%  (Sig.) 
75%  (Sig.) 


43%  (Not  Sig*) 
45%  (Not  Sig*) 


50%  (Not  Sig.) 


60%  (Not  Sig*) 


(d)  P  rovide  continued  education  for  youths  above  school 
age  and  for  adults? 


Teachers: 

Yes 

No 

85 

28 

Total: 

113 

Business  Men: 

Yes 

6o 

No 

17 

Total: 

77 

built  as  to  serve  community  needs  (library,  \ 

>  audio-visual  centre)? 

Teachers* 

Yes 

100 

No 

10 

Total* 

no 

Business  Men: 

Yes 

6i 

No 

16 

Total: 

77 

75%  (Sig.) 
77%  (Sig.) 
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Q,UE3T ICNNA  IRE  -  SERIES  ABC  -  G 
Suxaaary  of  duestion  1  (Continued) 


(f) 


(S) 


00 


Give  community  leadership  in  social  and  recreational 
activity? 


Yes 


Teachers; 

Yes 

80 

No 

1L 

Total; 

111 

12%  (Sig.) 

Business  Men; 

Yes 

46 

No 

26 

Total : 

72 

62$  (Not  Sig.) 

Teachers*  versus 

Business 

1  Men's 

replies 

-  Not  Sig. 

Lengthen  the  present 

school  day  to  make  suggested 

programs  possible? 

Teachers; 

Yes 

21 

No 

88 

Total; 

109 

20/£  (Sig.) 

Business  Men: 

Yes 

26 

No 

15 

Total; 

Zi 

17%  (Not  Sig.) 

Teachers'  versus 

Business  Men's 

replies 

-  Sig. 

Lengthen  the  present 

school  year  to 

make  suggested 

programs  possible? 

Teachers: 

Yes 

H 

No 

3k 

Total: 

110 

1 3%  (Sig.) 

Business  Men: 

Yes 

20 

No 

-52 

Total 

-31 

2Q%  (Sig.) 

Teachers*  versus  Business  Men’s  replies  -  Sig, 


IX 


QUEST IONNA IRE  -  SERIES  ABC  -  G 
Summary  of  Question  2 


To  Teachers  and  Business  Men 


2.  IF  THE  SCHOOL'S  FUNCTIONS  ARE  TO  BE  EXPANDED  7/HO  SHOULD  PROVIDE  THE 
EXTRA  ASSISTANCE? 


(a) 


(b) 


(c) 


(d) 


Present  teaching  staffs  without  additional  pay? 


Teachers: 

Yes 

3 

No 

102 

Total: 

10  S 

2#  (Sig.) 

Business  Men: 

Yes 

7 

No 

63 

Total: 

70 

10#  (Sig.) 

Present  teaching  staffs  with  additional  pay? 

Teachers: 

Yes 

25 

No 

76 

Total: 

101 

25#  (Sig.) 

Business  Men: 

Yes 

30 

No 

33 

Total: 

68 

kk%  (Not  Sig.) 

Teachers'  versus 

Business  Men's 

replies 

-  Sig. 

Increased  teaching  staff? 

Teachers: 

Yes 

91 

No 

16 

Total: 

.  1.07 

85#  (Sig.) 

Business  Men: 

Yes 

50 

No 

17 

Total: 

67 

7h%  (Sig.) 

Non-teachers;  members 

of  the 

community  who  happen  to 

be  proficient  in  particular  parts  of 

the  new  program? 

Teachers: 

Yes 

76 

No 

27 

Total: 

103 

73^  (Sig.) 

Business  Men: 

Yes 

47 

No 

22 

Total: 

68#  (Sig.) 

QUESTIONNAIRE  -  SERIES  ABC  -  G 
Summary  of  Question  6 


To  Teachers  and  Business  Men 


5.  DO  YOU  BELIEVE  THAT  THE  SCHOOL,  AS  ONE  INTELLLECT UAL  CENTRE  OF  THE 
COMMUNITY,  SHOULD 


(a)  Provide  an  information  service  to  adults  on  topics 
such  as  agriculture,  horticulture? 

Teachers*  Yes  57 

No  49  Total*  106 

Business  Men*  Yes  32 

No  kO  Total*  72 


(b)  Have  students  participate  in  real  community  projects 
(serve  on  health,  welfare  or  park  committees)? 


Teachers* 

Yes 

73 

No 

2k 

Totals 

 97 

75%  (Sig.) 

Business  Men: 

Yes 

52 

No 

2k 

Total* 

76 

68#  (Sig.) 

(c)  For  each  graded  school 

staff 

engage 

one  or  more 

teachers  trained  in  social  and  community  work  and 

in  adult  education? 

Teachers* 

Yes 

36 

No 

18 

Total* 

lOii 

82£  (Sig.) 

Busines  s  Men* 

Yes 

51 

No 

22 

Total* 

-21 

£>9%  (Sig.) 

Yes 

53^  (Not  Sig.) 
kk%  (Not  Sig,) 
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QUESTIONNAIRE  -  SERIES  ABC 
Summary  of  Question  4 


Sent  to  Business  Men 


No  data  received  from  Quebec. 


4,  CHILDREN  ORDINARILY  ATTEND  SCHOOL  FROM  9  A.  M.  TO  4  P.  M.  FOR  APPROXIMATELY 
200  DATS  PER  YEAR.  WRITE  •‘YES"  OR  "NO"  IN  APPROPRIATE  BLANKS  BELOW  TO 
INDICATE  YOUR  REACTION  TO  PROPOSALS  MADE. 

(a)  Leave  length  of  school  year  and  day  unchanged. 

Yes 

%%  (Sig.) 


Yes 

72 

No 

22 

Total* 

24 

(b) 

Lengthen  school  year. 

Yes 

21 

No 

66 

Totals 

J2Z. 

(c) 

Lengthen  school  day. 

Yes 

15 

No 

68 

Total* 

jh 

I  ENDORSE  THE  PROPOSED  CHANCE  SO  THAT 

(a) 

Total  number  of  years' 

attendance  will  be  reduced 

Yes 

7 

No 

-M.. . 

Total* 

Jfc z 

(b) 

The  school  program  may  be  expanded 

to  include  atlL 

guidance,  hobby  clubs. 

Yes 

40 

No 

Total: 

24^  (Sig.) 


18%  (Sig.) 


lk%  (Sig.) 


81%  (Sig.) 


TABLE  II 


MEMBERSHIP  OF  CANADIANS  IN  YOUTH  ORGANIZATIONS,  1944 


From  YOUTH  ORGANIZATIONS,  a  report  of  the  findings  of  the  Canadian  Youth 
Commission,  1946* 


Catholic  Youth  ••»••••••• . ......  208,500 

Protestant  Youth  81,336 

Boy  Scouts  . . 92,976 

Girl  Guides  ••••.•.•.••« . .  64, 135 

Y.W.C.A . a . .....  35.000 

Y.M.C.A . . . . .  57,973 

Hebrew  Youth  .......... . ......  45. 000 

Girls'  Work  Board  . . 40,000 

Christian  Endeavour  Union  ...» .  2,500 

Rural  Youth . . . .. . .  34»471 

Political  Youth  . 2,360 

Cadets  . . 156.553 

Athletic  Associations  •  • 35*791 

Young  Nationals  . . . 10,291 

Universities  . . . .  35»792 


TOTAL  . . .  902,963 


Total  number  of  Canadian  Youths  between  the 
ages  of  10  and  24  (Population  figures 
of  Canada,  1944,  Canada  Year  Book)  .  3,274,000 

Percent  of  Canadian  Youths  members  of 

organizations  . . . . .  2Q%  (approx.) 

Youths  included  in  above  table  range  from  7  to  25  years  in  age* 


The  above  table  indicates  the  relatively  small  percentage  of  youth 
membership  in  organized  clubs. 


t 
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CONCLUSIONS 

1#  Opinion  favors  conducting  after-school  clubs  for  school- 
age  children. 

2.  The  majority  of  both  teachers  and  business  men  are  opposed 
to  the  school  conducting  classes  for  pre-school  children. 

3*  The  concept  of  the  community- centered  school  finds  much 

favor. 

4«  The  teaching  staff  should  be  increased  to  provide  the  addi¬ 
tional  services.  Increasing  the  pay  to  present  staffs  does  not  find  much 
favor.  Teachers  especially  show  their  objection. 

5*  Students  should  take  part  in  community  projects. 

6.  The  responses  indicate  a  need  for  the  teacher  to  be  a  social 
engineer  —  an  individual  trained  in  social  and  community  work  and  in 
adult  education. 

7.  Opinion  is  much  in  favor  of  retaining  the  present  length  of 
day  and  year.  At  the  same  time  approval  is  given  to  after- school  clubs 


for  school  children 
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CHAPTER  17 


CURRICULUM 

There  is  considerable  disagreement  in  the  minds  of  the  lay 
public  and  of  educators  regarding  the  curriculum  best  suited  to 
equipping  youth  for  effective  citizenship* 

Some  contend  that  youth  must  be  given  an  opportunity  to  help 
solve  some  of  the  social  problems  of  the  community  in  which  they  are 
living  if  they  are  to  become  responsible  citizens  of  their  changing 
democratic  society.  One  school  of  thought  criticizes  the  stress  on 
teaching  of  subjects  —  it  advocates  developing  the  abilities  of  the 
individual,  not  merely  to  give  him  information*  Certain  writers 
maintain  that  a  curriculum  has  no  connection  with  a  vocation#  others 
that  provision  should  be  made  for  vocational  experience* 

There  seems  to  be  a  natural  division  of  the  topic  into  four 
main  headings*  (1)  subjects  to  be  offered,  (2)  abilities  to  be 
developed,  (3)  vocational  training  and  (4)  religious  education* 

The  consolidated  returns  concerning  curriculum,  from  Series 
ABC  -  G-  to  teachers  and  business  men,  are  grouped  in  the  pages 


immediately  following. 
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QUESTIONNAIRE  SERIES  ABC  -  G 
Summary  of  Question  3 


To  Teachers  in  Service  and  Business  Men 

WHAT  SHOULD  THE  HIGH  SCHOOL  DO  FOR  YOUTH  TODAY? 

(a)  Restrict  program  in  the  main  to  English,  social  sciences, 
mathematics,  science  and  languages? 

Yes 


Teachers* 

Yes 

21 

No 

86 

Total: 

107 

19%  (Sig.) 

Business  Ment 

Yes 

34 

No 

41 

Total: 

75 

45^  (Not  Sig.) 

Teachers1  versus 

Business  Men's 

replies  « 

-  Sig, 

Discover  and  develop 

individual  interests  and 

abilities? 

Teachers* 

Yes 

108 

No 

. 4 . . 

Total* 

112 

9$>%  (Sig.) 

Business  Ment 

Yes 

71 

No 

3 

Total* 

74 

95 %  (Sig.) 

Include  definite  vocational  training  in  program? 

Teachers  t 

Yes 

71 

No 

46 

Total : 

117 

(Not  Sig.) 

Business  Ment 

Yes 

50 

No 

-  25 . 

Total* 

-2S 

66^  (Sig,) 

(d)  Give  pre-vocational,  not  vocational  training  as  supplement 
to  academic  program. 


Teachers s 


Yes  47 

No  Itii  Totals  91  $1%  (Not  Sig.) 

Yes  43 
No  28 


Business  Ment 


Tota.lt  71  &0%  (Not  Sig,) 


: 

t 


Y 


18 


QUESTIONNAIRE  SERIES  ABC  -  Q 
Summary  of  Question  9  (Continued) 


(e)  Put  emphasis  on  development  of  ability  to  think 
clearly? 


Teachers; 

Yes  110 
No  1 

Total; 

111 

99£  (Sig.) 

Business  Men; 

Yes 

No  0 

Total; 

Ih. 

100%  (Sig.) 

(f) 

Prepare  for  citizenship  by  discussing  modern  problems? 

Teachers; 

Yes  108 
No  7 

Total; 

115 

9 %  (Sig.) 

Business  Men; 

Yes  69 
No 

Total; 

74 

93%  (Sig.) 

(g) 

Educate  students  to  spend  leisure 
and  constructive  ways? 

time  in  satisfactory 

Teachers; 

Yes  110 
No  4 

Total; 

114 

96%  (Sig.) 

Business  Men; 

Yes  ?1 
No  it 

Total: 

Z5 

9k%  (Sig.) 
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QUESTIONNAIRE  SERIES  ABC  -  G 

Summary  of  Question  4 


To  Teachers  in  Service  and 
Business  Men 


4.  SHOULD  THE  FOLLOWING  BE  INCLUDED  IN  THE  HIGH  SCHOOL  COURSE  OF  STUDIES? 
(a)  Safety  education  (car  driving,  traffic  laws)? 

Yes 


Teachers: 

Yes 

94 

No 

15 

Total: 

10<? 

Q(i%  (Sig.) 

Business  Men: 

Yes 

57 

No 

02 

Total: 

Z£ 

75%  (Sig.) 

Red  Cross  activities? 

Teachers: 

Yes 

72 

No 

31 

Total: 

IO9 

66^  (Sig,) 

Business  Men: 

Yes 

42 

No 

35 

Total: 

-31 

54%  (Not  Sig.) 

International  affairs? 

Teachers: 

Yes 

105 

No 

6 

Total: 

111 

94%  (Sig.) 

Business  Men: 

Yes 

61 

No 

17 

Total; 

-33 

78%  (Sigo) 

Teachers  versus  Business 

Men  - 

Sig. 

Recreation  for  leisure 

time  (photography,  handicrafts)? 

Teachers: 

Yes 

37 

No 

M 

Total: 

111 

7Q%  (Sig.) 

Business  Men: 

Yes 

49 

No 

27... 

Total: 

Z£ 

64%  (Not  Sig.) 

' 
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QUESTIONNAIRE  SERIES  ABO  -  Q 
Summary  of  Question  h  (Continued) 


(e)  Cadet  Training? 


Yes 


Teachers* 

Yes 

63 

No 

48 

Total* 

111 

56%  (Not  Sig, 

Business  Men* 

Yes 

55 

No 

18 

Total* 

73 

75%  (Sig.) 

Teachers  versus 

Business  Men 

-  Sig. 

Sex  education? 

Teachers* 

Yes 

38 

No 

22 

Total* 

110 

80^  (Sig.) 

Business  Men* 

Yes 

6l 

No 

22 

Total* 

<ri 

CO 

73%  (Sig.) 

Discussion  of  principles  underlying  Capitalism, 

Fascism,  Socialism, 

Communism? 

Teachers* 

Yes 

101 

No 

13 

Totals 

114 

33%  (Sig.) 

Business  Men* 

Yes 

66 

No 

13 

Total* 

79 

83%  (Sig.) 
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QUESTIONNAIRE  SERIES  ABC  -  G 
Summary  of  Question  6 


To  Teachers  in  Service  and  Business  Men 


6. 


AS  A  MEANS  OF  FURTHERING  DEMOCRATIC  EDUCATION  SHOULD  THE  SCHOOL 
(a)  Teach  more  civics? 


(b) 


(c) 


Teachers* 

Yes 

95 

No 

17.. 

Totals 

112 

82$  (Sig,) 

Business  Men; 

Yes 

6l 

No 

11 

Total* 

72 

81$  (Sig.) 

Encourage  school  students  to 

organize  and  conduct 

their  own  clubs? 

Teachers; 

Yes 

99 

No 

.  9 

Total; 

108 

91*  (Sig.) 

Business  Mem 

Yes 

70 

No 

k 

Total; 

91$  (Sig®) 

Provide  evening  discussion  programs  for 

adolescent 

youth? 

Teachers; 

Yes 

% 

No 

31 

Total* 

107 

70%  (Sig.) 

Business  Men; 

Yes 

62 

No 

11... . . . 

Total ; 

81%  (Sig®) 

22 


QUESTIONNAIRE  SERIES  ABC  -  G 
Summary  of  Question  9 


To  Teachers  in  Service  and  Business  Men. 


9.  HOW  SHOULD  OUR  BOYS  AND  GIRLS  RECEIVE  THEIR  VOCATIONAL  TRAINING? 

(a)  In  high  schools  in  which  students  are  free  to 

devote  about  one-half  time  to  definite  vocational 
training? 

Teachers*  Yes  40 

No  59 _ Totals  99 

Business  Men*  Yes  22 


No  46 _ Total*  68  33%  (Sig.) 


(b)  In  technical  schools? 
vocational  training  in 
pleting  all  or  part  of 

(Entire  time  devoted  to 
these  schools  after  corn- 
academic  high  school  program)* 

Teachers* 

Yes  84 

No  25 

Totals 

109 

77%  (Sig*) 

Business  Men* 

Yes  56 

No  25 

Totals 

81 

69^  (Sig*) 

<e) 

Spend  half  time  in  school;  half  time  in  factory. 

office? 

Teachers* 

Yes 

23 

No 

77 

Total* 

100 

2 3%  (Sig.) 

Business  Mens 

Yes 

21 

No 

44 

Total* 

65 

33%  (sig.) 

(d) 

Make  business  and  industry  responsible 

for  all 

vocational  training? 

Teachers* 

Yes 

9 

No 

91 

Total* 

100 

3%  (Sig.) 

Business  Men* 

Yes 

7 

No 

60 

Total* 

67 

115*  (Sig.) 

Yes 

kl%  (Not  Sig*) 
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QUEST IONNA IRE  SERIES  ABC  -  G 

Summary  of  Question  10 


To  Teachers  in  Service  and  Business  Men. 


10 o  SHOULD  ALL  OR  SEVERAL  CANADIAN  PROVINCES 


(a) 


(b) 


Have  a  common  program  in  basic  subjects  such  as 
English,  Social  Science,  mathematics,  science 
and  foreign  languages? 


Teachers* 

Yes  103 

No 

8 

Total* 

113 

92%  (Sig.) 

Business  Men* 

Yes 

69 

No 

6 

Total: 

71? 

92%  (Sig.) 

Should  the  text  books 

in  basic  subjects 

be  the 

same  in  all  or  several  provinces? 

Teachers? 

Yes  104 

No 

7 

Total* 

111 

93%  (Sig.) 

Business  Men* 

Yes 

72 

No 

_ 

Total* 

94%  (sig.) 
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QUESTIONNAIRE  SERIES  ABC  -  G 
Summary  of  Question  11 


To  Teachers  in  Service  and  Business  Men. 


11.  GRANTED  THAT  RELIGIOUS  EDUCATION  SHOULD  BE  GIVEN  ALL  CHILDREN 


(a)  Should  it  be  given  by  clergymen  outside  the  school? 


Yes 


Tea  chers : 

Yes  6? 

No  32 

Total: 

.22. 

67%  (Sig.) 

Business  Mens 

Yes  42 

No  30 

Total: 

72 

56%  (Not  Sig.) 

Should  it  be  given 

in  the  school  by  the  clergy? 

Teachers: 

Yes  2  5 

No  30 

Total: 

10  5 

24^  (Sig.) 

Business  Mens 

Yes  11 

No  33 

Total: 

l6%  (Sig.) 

(c)  Should  it  be  given  by  regularly  certified  teachers 
who  qualify  for  such  work? 


Teachers: 

Yes 

53 

No 

50 

Totals 

103 

51%  (Not  Sig  .) 

Busines  s 

Mens 

Yes 

35 

No 

34 

Totals 

69 

50%  (Not  Sig.) 

Should  there  be 

prayers 

and  Bible  reading  in  school 

without  comment 

by  the 

teacher? 

Teachers: 

Yes 

68 

No 

37 

Totals 

105 

6k%  (Sig.) 

Business  Mens 

Yes 

44 

No 

£Z 

Totals 

J1 

62%  (Not  Sig.) 

•  '  V'  ■  .1  W 
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CONCLUSIONS 

A.  ON  SUBJECT  MATTER 

1.  There  is  no  desire  to  restrict  curriculum  to  a  few  funda¬ 
mental  subjects* 

2,  Over  eighty  percent  of  both  teachers  and  business  men 
approve  of  having  courses  offering  s  afety  instruction,  international 
affairs,  sex  education  and  principles  underlying  Capitalism,  Fascism, 
Socialism,  Communism,  Courses  offering  cadet  training  and  Red  Cross 
receive  somewhat  less  favor, 

3*  Educating  pupils  to  spend  their  leisure  time  in  construct¬ 
ive  ways  is  considered  worth  while, 

4,  Over  ninety  percent  of  both  teachers  and  business  men 
believe  that  there  should  be  a  common  program  in  basic  subjects  such  as 
Eaglish,  social  science,  mathematics,  science  and  foreign  languages  for 
all  or  several  provinces  and  further  that  the  texts  for  such  basic  subjects 
should  be  the  same, 

5*  Over  four-fifths  of  the  responses  favor  teaching  more 
civics  to  further  democratic  education, 

B,  ON  DEVELOPING  ABILITIES  t 

1,  There  appears  to  be  considerable  opinion  favoring  developing 
the  ability  to  think  clearly  and  to  discover  and  develop  interests  and 


abilit  ies. 
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2*  Over  ninety  percent  of  both  teachers  and  business  men  approve 
of  students  being  given  the  opportunity  of  organizing  and  conducting 
their  own  clubs* 

C.  ON  VOCATIONAL  TRAINING 

1*  Approximately  sixty-three  percent  and  seventy- two  percent  of  both 
teachers  and  business  men  respectively,  are  opposed  to  one-half  of  school 
time  being  devoted  to  definite  vocational  training  or  factory  and  office 
work* 

2*  Approximately  seventy-three  percent  of  teachers  and  business  men 
favor  the  pupil  obtaining  his  vocational  training  in  a  technical  school 
after  he  has  completed  all  or  part  of  the  academic  high  school  program* 

3*  Ninety  percent  are  opposed  to  business  and  industry  being 
responsible  for  all  vocational  training 

D.  ON  RELIGIOUS  EDUCATION 

1*  Approximately  sixty-one  percent  favor  religious  instruction 
being  given  by  the  clergy  outside  the  school;  fifty  percent  favor 
reSularly  certificated  teachers  who  qualify  for  such  work;  and  sixty- 
three  percent  favor  teachers  giving  prayers  and  Bible  readings  without 
comment • 

2*  Four-fifths  are  opposed  to  the  clergy  giving  religious  instruction 


in  the  schools 
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CHAPTER  IV 


EQJJAL  EDUCATIONAL  OPPORTUNITY 

We  assume  in  this  discussion  that  every  child  should  have 
equal  educational  opportunity#  The  questions  in  this  section,  from 
Series  ABC  -  G  to  teachers  in  service  and  business  men,  and  ABC  to 
business  men,  have  been  designed  to  obtain  public  reaction  to  certain 
modifications  which  might  conceivably  provide  greater  equality  of 
educational  opportunity# 

The  questions  and  data  relating  to  equal  educational  opportunity 
are  set  out  on  the  following  pages# 
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QUESTIONNAIRE  SERIES  ABC  -  G 


Summary  of  Question  7 

Teachers 

In  Service  Business  Men 


CANADIAN  CHILDREN  SHOULD  HAVE  EQUAL 

EDUCATIONAL  OPPORTUNITIES.  WHICH  OF  THE 
FOLLOWING  METHODS  OF  PROVIDING  SAME  DO 

YOU  FAVOR? 

Yes 

No 

Yes 

No 

(a)  Direct  financial  assistance  from  the 
Dominion  Government? 

74 

24 

49 

22 

(b)  Equalization  grants  to  poor  districts? 

79 

17 

58 

13 

(c)  Free  high  school  education  (fees,  books)? 

79 

23 

58 

16 

(d)  Free  university  education  (fees)? 

44 

45 

27 

45 

(e)  Scholarships  to  students  attending 
uhiversity  or  teacher-training 
institutions? 

85 

16 

65 

8 

(f)  Loans  to  students  attending  university 
or  tea cher- training  institutions? 

85 

15 

50 

22 

7 5%  teachers,  69#  business  men  favor  direct  financial  assistance  from  the 
Dominion  Government, 

82^  teachers  and  business  men  approve  equalization  grants  to  poor 
districts, 

78#  teachers  and  business  men  favor  free  high  school  education,  including 
fees  and  books, 

31%  teachers,  &2%  business  men  are  opposed  to  free  university  education, 

Qk%  teachers,  89^  business  men  favor  scholarships  to  students  attending 
university  or  teacher- training  institutions, 

8 3%  teachers,  69^  business  men  approve  of  loans  to  students  attending 
university  or  teacher- training  institutions. 


Summary  of  Question  8 

Teachers 

In  Service  Business  Men 


SHOULD  ALL  STUDENTS  REGARDLESS  OF  RACE,  COLOR, 
CREED  OR  ECONOMIC  STATIB  BE  ELIGIBLE  FOR 

Yes 

No 

leg. 

No 

MEMBERSHIP  IN  ALL  OFFICIALLY  RECOGNIZED  CLUBS? 

102 

5 

70 

6 

9 3%  teachers,  9 2 %  business  men  believe  that  all  students  regardless  of 
race,  color,  creed  or  economic  status  should  be  eligible  for  membership  in  all 
officially  recognized  school  elubs* 
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QUESTIONNAIRE  SERIES  ABC 

Summary  of 
Quest ion  3 

Sent  to  business  men. 


3.  Indicate  by  writing  "yes*  or  "no*  in  appropriate  blanks  whether  you 
think  financial  assistance  for  education  adequate  from  sources  named. 

Adequate  assistance  now  from: 

Federal  Funds  Provincial  Funds  Municipal  Funds 


For  support  of: 

Yes 

No 

Yes 

No 

Yes 

No 

Elementary  schools 

13 

57 

20 

6l 

54 

29 

Hish  schools 

12 

58 

23 

6l 

50 

31 

Universities 

18 

54 

29 

49 

40 

27 

79#  business  men  consider  federal  support  of  education,  including 
elementary,  high  school  and  university,  inadequate. 

70%  consider  provincial  funds  inadequate. 

62%  consider  municipal  support  adequate. 
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TABLE  III 


•SELECTIVE  NATURE  OF 
EDMONTON  SECONDARY  SCHOOLS 


Relative  percentage  of 
children  of  high  school 

Occupational  Croups  age  in  high  school 

Proprietor  and  Managerial  Service  . ...........  11? 

Professional  Service  . . . . . .  ®  lfj.8 

Commercial  Service  . •  87 

Agricultural  Service  . . .  --  (No  data) 

Miscellaneous  Trades  in  Manufacturing  and 

Mechanical  Industries  . . 82 

Transportat ion  Service . 77 

Public  Service,  Personal  Service . . . . . . .  81 

Miner,  Lumber-Worker,  Fisherman  . . .  80 

Common  Laborer  . . 21 

Children  of  unskilled  laborer  class  have  but  a  21^  chance 
of  attending  high  school  while  those  of  the  group  above  it 
(miners,  etc.)  have  an  Q0%  chance  with  others  still  greater. 


•From  an  investigation  by  J.  E.  LfecLean,  Faculty  of  Education,  University 
of  Alberta,  May  1943*  on  the  Selective  Character  of  Secondary  Education  in 
Alberta. 


V:  OHVi  \ 


TABLE  IV 


COMPARISON  OF  ENROLMENTS 
ALBERTA  1946-47* ** 


Cities 

Index  •*••••• 

Towns  . . . . 

Index 

Rural  Districts 
** Index  . . 


Enrolment 

Grades  1  to  9  Grades  10  to 

13.653 

9.389 

100 

68 

2.945 

2.525 

100 

35 

29,623 

7,312 

100 

24 

*  A  report  by  A*  P*  Wilson,  Statistician,  Department  of  Education, 
Province  of  Alberta,  J  anuary,  1948* 


**  Index  in  first  column  indicates  the  perdentage  of  pupils  beginning 
school;  in  second  column  index  shows  percentage  attending  in  Grades 
10  to  12. 


Note:  Some  rural  school  children  attend  secondary  schools  in  cities 
or  towns*  However,  it  is  not  likely  this  would  change  the  above  picture 
to  any  great  extent. 
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CONCLUSIONS 

In  order  to  obtain  greater  equality  in  educational 
opportunity*  public  opinion  favorss 

1.  Direct  financial  assistance  from  the  Dominion  Government . 

20  Equalization  grants  to  poor  districts* 

3*  Free  high  school  education  including  fees  and  books* 

4*  Scholarships  and  loans  to  students  attending  university  or 
teacher- training  institutions* 

Table  III  reveals  that  greater  educational  opportunity  is 

enjoyed  by  students  whose  parents  have  high  economic  status*  Table  IF 

shows  discrimination  against  rural  youth* 
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CHAPTER  VI 


TEACHER  PERSONNEL 

From  the  questionnaires  as  a  whole  I  have  chosen  questions 
pertaining  to  teacher  personnel  and  grouped  them  under  the  headings 
oft  training,  qualifications,  working  conditions,  prestige,  and 
suggested  steps  to  staff  the  schools  with  well-qualified  teachers. 
Included  here  also  is  a  questionnaire  to  Deputy-Ministers  of 
Education  concerning  academic  training  of  Canadian  teachers. 

Tables  V  and  VI  in  this  chapter  show  a  comparison  between 
median  salaries  of  rural  teachers  and  earnings  in  industry. 
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QUESTIONNAIRE  SERIES  G 
Summary  of  Question  32(c) 

Sent  to  Teachers  in  Service  —  520  respondents* 

32  (c)  What  changes  in  present  teacher- training  programs  would 
you  suggest? 


Changes  Suggested t 

More  practice  teaching  lij.7 

Longer  training  period  96 

In-Service  training  39 

More  careful  selection  3® 

More  instruction  in  methods  35 

More  and  better  demonstration  lessons  29 

Content  courses  28 

More  practical  course  -  less  theory  28 

Training  in  guidance  19 

University  training  need  17 

Child  psychology  l6 

Training  for  participation  in  community 
affairs*  5 


The  suggestions*  ranked  in  order  of  popularity,  show  what  teachers  believe 
to  be  the  more  necessary  steps  to  improve  the  training  program* 


There  is  duplication  in  the  table.  The  respondents  in  most  instances  gave 
several  suggested  changes* 
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QUEST  IONNA  IRE 

ACADEMIC  TRAINING  OF  CANADIAN  TEACHERS 


To  Deputy-Ministers  of  Education* 


Table  A* 


Four  years  or  more  University 
beyond  Grade  XII 


5*205  teachers 


Three  years  University  beyond 
Grade  XII 

Two  years  University  beyond 
Grade  XII 

One  year  University  beyond 
Grade  XII 

Complete  Grade  XII,  Senior 
Matriculation  or  High 
School  Graduation  Diploma 

Complete  Grade  XI 

Complete  Grade  X 

Less  than  complete  Grade  X 


3,263  .. 

29  « 

957 

18,362  « 

20,105  « 

7,768 

997 


50*9/6  of  Canadian  teachers  have  less  than  Grade  XII  academic  training 
while  10*8^  have  four  years  or  more  beyond  Grade  XII* 
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QUESTIONNAIRE  SERIES  G 
Summary  of  Question  21 


To  Teachers  in  Service* 


21*  Check  to  indicate  desirable  minimum  academic  requirements 
for  entrance  to  a  teacher  training  institution* 


2  years  Bachelor’s 

Grade  X  Grade  XI  Grade  XII  University  Degree 

For  elementary 

school  teachers  15  65  237  67  8 


For  high  school 

teaching  0  4  62  118  173 


16 (>0%  and  17%  of  teachers  respectively,  believe  Grade  XI,  XII 
and  2  years  University,  the  desirable  academic  requirement  for 
entrance  to  a  teacher  training  institution  for  elementary  teachers* 
33%  and.  48%  teachers  respectively  believe  two  years  University 
and  a  Bachelor's  Degree  the  minimum  academic  requirement  for  training 
for  high  school  teaching* 
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QUESTIONNAIRE  SERIES  ABC  -  G 
Summary  of  Question  12 


Teachers 

In  Service  Business  Men 


Yes  No  Yea  No 

12.  THE  MAJORITY  OF  TEACHERS  ARE  REQUIRED 
TO  TEACH  FULL  TIME.  DO  YOU  THINK  THAT 

(a)  Teachers  should  be  given  part  of  each 
day  free  from  teaching  to  do  clerical 
work,  mark  papers,  prepare  assign- 


ments,  etc. 

82 

28 

46 

24 

(b) 

All  staff  members  should  b©  given 
stenographic  assistance  when 
needed? 

88 

19 

61 

9 

(c) 

Staff  meetings  should  be  held 
during  the  school  day  and  not 
after  regular  hours? 

35 

49 

25 

45 

(d) 

Teachers  should  be  given 
"sabbatical  leave*  occasionally? 

68 

37 

54 

17 

74%  teachers  and  (>$%  business  men  believe  teachers  should  be  given 
part  of  each  day  free  from  teaching  to  do  clerical  work,  mark  papers, 
prepare  assignments,  etc. 

82%  teachers  and  87%  business  men  believe  all  staff  members  should  be 
given  stenographic  assistance  when  needed. 

52%  teachers  and  35/2  business  men  believe  staff  meetings  should  be 
Held  during  the  school  day  and  not  after  regular  hours. 

89%  teachers  and  76%  business  men  believe  teachers  should  be  given 
■sabbatical  leave"  occasionally. 
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QUESTION!^ IRE  SERIES  Cr  2 

Summary  of  Questions  20  and  21 
Sent  to  Teachers  in  Service* 

Hours  per  week 

0  hrs»  1  hr.  2  hr,  3  hr*  3  or  more 

20*  How  much  time  have  you  free  from 
instructional  or  supervisory 
duties  during  the  school  day  for 
planning  courses  or  for  other 
necessary  school  work?  (answer  in 

hours  per  week)  9^  14  22  9  34 


21*  How  much  time  do  you  spend  outside 

of  school  in  such  work?  8  8  22  8  128 

53%  teachers  have  no  time  during  the  day  free  from  instructive 
or  supervisory  duties  for  planning  courses  or  for  other  necessary  school 
work. 


Q%  have  one  hour  per  week;  13%  have  two  hours  per  week;  5%  have 
three  hours  per  week  and  20 %  have  three  hours  or  more  per  week* 

73%  teachers  spend  three  hours  or  more  per  week  on  school  work 
outside  regular  school  hours* 


QUESTIONNAIRE  SERIES  02 
Summary  of  Question  22 


Sent  to  Teachers  in  Service* 

22*  To  what  extent  is  clerical  or  stenographic  help  available 

to  you  in  school  or  through  the  office  of  the  school  board  for 
typing,  mimeographing,  keeping  records,  filing,  making  school 
returns,  reports,  etc,? 


None  available  93- 
Full  time  secretary  or 

adequate  facilities  1? 
One  day  a  week  3 
Two  days  a  week  0 
Half  t ime  1 
Quarter  time  1 
Six  hours  per  week  1 
Limited  amount  of 

mimeographing  25 
Typewriter  supplied  6 
One  day  every  two  weeks  1 
For  examination  purposes  6 
Three  half-days  per  week  1 


59#  of  teachers  have  no  clerical  or  stenographic  assistance 
whatsoever, 

11#  have  adequate  assistance. 

The  remainder  have  varying  amounts* 
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QUESTIONNAIRE  SERIES  S  2 


Summary  of  Questions  23.  26  and  27 


Sent  to  Teachers  in  Service. 


Yes 

No 

Are  staff  meetings  held  only  after  school 
hours? 

95 

80 

26*  Do  you  get  "time  off*  from  classroom  duties 
for  group  work  such  as  planning  testing 
programs,  curriculum  revision  or  educational 
research  on  problems  applicable  to  your 

school  system?  33  135 


27.  Have  you  opportunity  to  visit  other  class¬ 
rooms  or  schools  to  observe  other  teachers 

at  work?  68  106 


5k%  teachers  state  staff  meetings  are  held  only  after  schools, 
80%  teachers  do  not  get  time  off  from  classroom  duties  for  group 
work  such  as  planning  testing  programs,  curriculum  revision  or 
educational  research  on  problems  applicable  to  their  school  system. 
60%  teachers  have  no  opportunity  to  visit  other  classrooms  or 


schools  to  observe  other  teachers  at  work 
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QUESTIONNAIRE  SERIES  G  2 


Summary  of  Question  28 

Sent  to  Teachers  in  Service. 


28.  Does  your  school  system  provide  for  leave  of  absence  fors 


(a)  Sickness,  other  than  statutory 
sick  leave? 

No 

Yes 

With  Pay 

Yes 

Without  Pay 

60 

68 

29 

(b)  Professional  study? 

81 

13 

66 

(c)  Travel? 

135 

7 

14 

38#  teachers  do  not  receive  leave  of 

absence 

for  sickness 

other 

than  statutory  sick  leave. 

62^  teachers  receive  such  leave,  70 %  of  whom  do  so  without  pay. 
30%  of  teachers  do  not  receive  leave  of  absence  for  professional 
study.  Of  the  that  do,  1(>%  receive  pay. 

86#  teachers  do  not  receive  leave  of  absence  for  travel*  Of  the 
lk%  that  do,  one-third  receive  pay. 
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QUESTIONNAIRE  SERIES  Q  3 


Summary  of  Questions  49.  50.  SI  and  52 


Sent  to  Teachers  in  Service. 

Yes  No 

49*  Do  you  accept  regulations  of  your  out-of- 
school  conduct  by  others  in  the 

community?  112  203 

50*  Do  you  believe  that  teachers  should  be  held 
by  law  to  high  standards  of  personal  conduct 
as  an  example  to  pupils?  131  181 


51*  Do  you  believe  that  teachers  should  have 

high  ethical  and  moral  standards?  3&2  2 

32.  Do  you  believe  that  teachers  should  have 
higher  standards  of  personal  conduct  than 

other  citizens?  226  113 


35%  teachers  claim  to  accept  regulation  of  their  out -of- school 
conduct  by  others  in  the  community. 

hh%  believe  teachers  should  be  held  by  law  to  high  standards  of 
personal  conduct  as  an  example  to  pupils. 

33%  believe  teachers  should  have  high  moral  and  ethical  standards# 
66%  believe  teachers  should  have  higher  standards  of  personal 


conduct  than  other  citizens 
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QUESTIONNAIRE  SERIES  JK  2 
Summary  of  Question  C 


Sent  to  Service  Men. 


C.  From  the  following  list  check  and  rank  the  five  items  which  in 

your  opinion  might  increase  the  prestige  of  the  teaching  profession. 


Increased  salaries. 


JL,  -3-  Jl- 

36  9  12  5 


Lengthened  period  of  academic  train¬ 
ing  at  the  university  level.  6  63 

Lengthened  periods  of  professional 

training.  7  10  8 


2 


7 


A  more  effective  screening  of 
teacher  candidates. 


16  11  5  7 


Encourage  the  teacher  to  take  a 

more  active  part  in  community  life.  1104 


Formulate  and  maintain  a  high  code 
of  ethics  for  the  profession. 


4  12  3  12 


Insist  that  all  teachers  have  a 

University  degree.  4  &  4  1 


Provide  more  adequate  living 
accommodation  in  rural  areas. 


2  6  3  9 


Assure  the  teacher  of  less  inter¬ 
ference  by  the  community  in  his 

private  life.  2  5  9  & 

Set  up  a  teacher  placement  board 
which  will  attempt  to  place  the 
teacher  in  a  job  best  suited  to 

his  aptitudes.  0697 


Insist  that  the  teacher  improve 
his  education  by  in-service  train¬ 
ing,  travel  and  exchange.  1479 


Give  the  teacher  a  voice  in  local 

school  board  administration.  0  4  7  6 
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QUESTIONNAIRE  SERIES  JK  2 
Summary  of  Question  C  (continued) 


Service  men  rate  these  as  the  highest  five  in  order  of 
importances  higher  salaries,  a  more  effective  screening  of 
teacher  candidates,  lengthened  periods  of  profession  training, 
formulation  and  maintenance  of  a  high  code  of  ethics  for  the 
profession,  provision  of  more  adequate  living  accommodation 


in  rural  areas 
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QUESTIONNAIRE  SERIES  ABC  -  G 
Summary  of  Question  13 

13.  there  is  an  acute  teacher  shortage  at  the  present  time,  what  steps 

MIGHT  BE  TAKEN  TO  STAFF  THE  SCHOOLS  WITH  WELL* QUALIFIED  TEACHERS  WHO 
WILL  REMAIN  IN  THE  PROFESSION? 


Teachers  Business  Men 

Higher  salaries* 

116  73 

Better  working  conditions* 

52  16 

Increased  prestige. 

42  11 

Better  training  and  selection* 

41  28 

Security  of  tenure  and  pensions* 

36  13 

Better  living  conditions* 

35  9 

Remove  social  restrictions* 

15 

Assistance  and  scholarships* 

17  8 

Opportunity  for  advancement* 

5  2 

Public  relations* 

3  10 

Placement  board* 

2 

Married  women* 

2 

Both  teachers  and  business  men  agree  on  higher  salaries  as  being  the 
most  important  factor. 

The  data  as  shown  are  self-explanatory* 
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QUESTIONNAIRE  SERIES  ABC 
Summary  of  Question  5 


Sent  to  Business  Men. 


Quebec  not  heard  from. 


5.  We  often  hear  that  the  teaching  profession  lacks  prestige,  that  its 
status  is  low  in  the  professional  world. 


Yes 

No 

Is  this  true? 

71 

18 

If  so,  how  do  you  account  for  the  fact?  What  are  the  remedies? 

Low  salaries  56 

P  oor  training  28 

Poor  selection  19 

Weak  teachers'  organization 
and  adverse  criticism  12 

Rapid  turnover  12 

Restricted  social  life  7 

No  interest  in  community  6 

Poor  working  conditions  3 

P  oor  living  conditions  3 


79 • 9^  business  men  believe  the  teaching  profession  has  low 
status  in  the  professional  world. 

Five  factors  believed  most  responsible  for  such  a  condition, 
in  order  of  importance,  are:  low  salaries,  poor  training,  poor 
slection,  weak  teacher  organizations  and  adverse  criticism,  and  rapid 


turnover. 
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QUESTIONNAIRE  SERIES  ABC 
Summary  of  Question  8 

Sent  to  Business  Men.  Quebec  not  heard  from. 

3.  Our  C.E.A.  Committee  wishes  to  make  recommendations  that  will  improve 
Canada’s  teaching  personnel.  What  suggestions  do  you  offer?  WHAT  IS 
WRONG  WITH  THE  TEACHING  IR0FE3SI0N? 


Low  salaries.  6l 

Poor  training.  2? 

Poor  selection.  26 

Should  be  Federal  Admin istra- 
tion  of  Education  and  Federal 
Aid.  11 

Poor  working  conditions.  8 

Turnover .  8 

Not  enough  publicity  of 

educational  problems.  8 

Insufficient  security  of 

tenure.  6 

Small  unit  of  administration.  6 
Poor  living  conditions.  5 

Restraint  on  social  and 

private  life  of  teacher.  5 

Profession  too  far  removed 
from  society  it  serves. 

Too  many  women  teachers.  5 

Systematic  promotions 

necessary.  5 

Poor  professional  spirit.  4 

Not  enough  parent  co¬ 
operation.  3 

Too  much  theory;  insufficient 

practical.  3 


Factors  believed  most  responsible  for  the  weak  position  of  the  teaching 
profession  in  order  of  importance  are*  low  salaries*  poor  training, 
poor  selection*  no  federal  administration  or  aid* 

Poor  working  conditions*  too  rapid  a  turnover  of  personnel  and  not  enough 
publicity  on  educational  problems,  are  lis  ted  in  fifth  place. 
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Q.UEST IORNA IRE  SERIES  G 

Summary  of  Question  31 

To  Teachers  in  Service. 

31.  What  suggestions  can  you  offer  regarding  ways  and  means  of  counter¬ 
acting,  lessening  or  removing  the  isolation,  loneliness,  and  dis¬ 
heartening  living  conditions  that  are  so  frequently  the  lot  of  the 
teacher  in  remote  rural  areas,  particularly  in  the  prairie  provinces'? 

Teachers  residences. 

88 

Consolidation  of  schools. 

70 

Better  salaries. 

65 

Community  social  life. 

59 

Radio  in  school  —  telephone,  etc. 

49 

Better  library  service. 

40 

Better  roads,  transportation  provided. 

30 

Home  and  school  associations. 

25 

Teachers’  organizations,  meetings. 

25 

Better  equipped  schools. 

22 

Isolation  bonuses. 

20 

Consolidated  teacherages. 

18 

Mail  service. 

14 

Five  factors  teachers  believe  most  essential 

to  the  improvement  of 

living  conditions  in  remote  rural  areas  in  order 

of  importance,  arej 

teacher  residences,  consolidation  of  schools,  better  salaries,  community 

social  life,  radios  in  schools,  telephones,  etc 
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QUESTIONNAIRE  SERIES  JK  2 


Summary  of  Question  B 


Sent  to  Service  Men# 


B# 


In  view  of  this  teacher  shortage#  what  steps  might  be  taken  to  staff  our 
schools  with  well-qualified  teachers  who  will  remain  in  the  profes  sion? 
Check  and  rank  the  applicable  items# 


Increased  salaries# 

Increased  salaries  for  initiative  and 
ability* 

Increased  salaries  for  higher  qualifica¬ 
tions# 

Increased  pensions# 

Encourage  closer#  more  harmonious 

relations  between  the  teacher  and 
the  community. 

Increased  professional  pride  and 
prestige# 

More  effective  publicity  about  the 
teaching  profession# 

Insist  upon  minimum  educational 

standards  for  entrance  into  the 
profession# 

Insist  on  in-service  training# 

Use  a  series  of  aptitude  and  person¬ 
ality  tests  to  cull  out  misfits* 
Offer  longer  and  better  professional 
training  courses 0 
Improve  classroom  conditions# 

Improve  the  living  conditions  for  the 
rural  teacher 0 

Assure  security  of  tenure  for  the 
teacher# 

Cancel  all  temporary  teaching 
certificates# 

Reduce  the  teaching  load# 

Ensure  social  freedom  for  the  teacher 
in  his  community* 

Permit  married  women  to  teach* 

Reduce  the  hardships  of  isolation  by 

isolation  bonuses  or  by  inexpensive 
transportation  to  and  from  neighbor¬ 
ing  towns* 


JL  2  JL 

26  4  6 

15  8  7 

8  19  9 

2  5  7 

10  0 
689 
10  2 

2  9  4 

0  2  4 

652 

3  4  3 

225 

238 

2  3  3 

020 

222 

215 

000 

010 


k 

3 

4 

3 
6 

2 

4 
8 

8 

3 

6 

3 

5 

5 

4 

l 

7 

3 

0 


3 


1 

0 

2 

3 
7 

4 

7 
4 

3 

3 

4 

4 

8 

6 

3 

4 
4 

2 

0 


6 


Service  men  rank  the  factors  which  theybelieve  most  necessary  to  provide 
well-qualified  teachers  in  the  following  order  of  importances  increased 
salaries,  increased  salaries  for  higher  qualifications,  increased  salaries 
for  initiative  and  ability,  increased  professional  pride  and  prestige,  insistence 
upon  minimum  educational  standards  for  entrance  into  the  profession,  usage  of  a 
series  of  aptitude  and  personality  tests  to  cull  out  misfits# 
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QUESTIONNAIRE  SERIES  G 
Summary  of  Question  30 
To  Teachers  in  Service. 


30.  HOW  MIGHT  THE  PRESTIGE  OF  THE  TEACHING  PROFESSION  BE  INCREASED? 


More  professional  training. 
Higher  salaries. 

More  effective  publicity. 
Better  selection. 

More  community  life. 

Teacher  organizations. 
Curriculum. 

Higher  standards. 

Code  of  ethics. 

Equipment  -  school  plant  and 
Smaller  teaching  load. 
Teachers’  residences. 
Security  and  pensions. 

Better  public  deportment 
Eliminate  stepping  stones 
In-service  training. 

Larger  unit. 

Less  social  restrictions. 
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In  order  to  increase  the  prestige  of  the  profession,  teachers 
suggested  the  following  as  the  first  five  in  order  of  importance* 
higher  salaries*  more  effective  publicity,  more  professional  training, 
higher  standards  and  better  selection. 
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TABLE  V 


MEDIAN  SALARIES  OF  RURAL  TEACHERS,  1947 


Prov inee  Salary 

Prince  Edward  Island  . .  $  1,008.75 

Nova  Scotia  (including  qualified  and  un¬ 
qualified  teachers) . ...  1,250*00 

Qualified  teachers  only  1,400*00 

New  Brunswick  . . . . . ...  1,220*00 

Quebec  (Catholic)  . . * . . . .  300*00 

Quebec  (Protestant)  . . * .  351*00 

Ontario  ••*... (Elementary  only) . ...»  1, 651  •  00 

Manitoba . 1,250.00 

Saskatchewan  * . * . .  1,250*00 

Alberta  . . 1,462.19 

British  Columbia  * . . . . . .  1,500.00 

Including  large  rural  schools  1,746*00 


(approx. ) 


-  $1,275*00 

(approx*) 

(Estimated) 

(Estimated) 


From  Canadian  Education  Association,  Information  Service,  Report  No.  13* 
January  22,  1948* 
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TABLE  VI 


EARNINGS  IN  INDUSTRY 


Industries  * **No.  of  weeks  enroloyed 

in  1941 

♦♦Average  weekly 
earnings 

Annual  Wage 
Rate 

Retail  Trade 

47.26 

$  29.86 

$  1411.13 

Wholesale  Trade 

47.26 

38.39 

1814.31 

Mining 

35.1 

44.77 

1571.43 

Transportat ion 
(Street  railways, cartage 
and  storage?  Steam  rail¬ 
way  operations?  Shipping 
and  stevedoring) 

43.19 

44.99 

i943.ll 

Services 

(Hotels  and  restaurants? 
Personal,  chiefly 
laundries) 

45.49 

24.38 

1109.04 

*  1941  Census,  report  of  number  of  weeks  employed. 

**The  Dominion  Bureau  of  Statistics,  November  1,  1947*  in 

The  Labour  Gazette,  Volume  XLVIII,  November  1,  January  -  February, 
1948. 
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CONCLUSIONS 


A*  TRAINING 

1*  More  practice  teaching  is  thought  necessary*  Considerable 
importance  is  attached  to  the  need  for  longer  training  period,  in-service 
training,  more  careful  recruiting,  and  instruction  in  methods* 

B*  QUALIFICATIONS 

1*  The  questionnaire  to  Deputy  Ministers  indicates  that 
slightly  more  than  one-half  of  the  nation*s  teachers  have  Grade  XI  or 
less  academic  training. 

2#  Only  sixteen  percent  of  teachers  believe  that  Grade  XI 
training  is  sufficient  for  elementary  teachers.  Only  one  percent  believe 
Grade  XI  academic  training  sufficient  for  high  school  teachers# 

C.  WORKING  CONDITIONS 

1.  The  majority  of  teachers  and  business  men  believe  teachers 
should  be  given  free  time  from  instructing  for  clerical  work.  Fifty- 
three  percent  receive  no  time  free  from  instructive  or  supervisory 
duties.  Approximately  seventy-five  percent  spend  three  hours  or  mere 
per  week  on  school  work  outside  school  hours. 

2.  Teachers  favor,  business  men  do  not,  having  staff  meetings 
during  the  school  day  and  not  after  hours.  Fifty-four  percent  of  teachers 
state  staff  meetings  are  held  only  after  school  hours. 
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3*  Both  teachers  and  business  men  believe  teachers  should  be  given 
stenographic  assistance  when  needed.  Approximately  sixty  percent  receive 
no  stenographic  assistance  whatsoever. 

k»  There  is  considerable  opinion  favoring  teachers  being  given 
"sabbatical  leave"  occasionally.  Fifty  percent  receive  leave  of  absence 
for  professional  studies,  but  only  sixteen  percent  of  these  with  pay. 
Fourteen  percent  receive  leave  of  absence  for  travel,  but  only  one* 
third  of  the  fourteen  percent  receive  pay. 

5*  Approximately  one- third  feel  that  their  out-of-school  conduct 
is  regulated  by  others  in  the  community. 

6.  Responses  reveal  teachers  should  not  only  have  high  ethical  and 
moral  standards  but  over  sixty  percent  state  such  standards  should  be 
higher  than  those  of  ordinary  citizens. 

D.  PRESTIGE 

1.  Business  men,  service  men  and  teachers  all  rate  higher  salaries 
as  the  most  important  factor  in  increasing  professional  status.  Also  rated 
highly  are  longer  professional  training  and  better  selection. 

E.  STEPS  TO  OBTAIN  WELL- QUALIFIED  TEACHERS 

1.  Business  men,  service  men  and  teachers  all  regard  increase  in 
salary  as  the  most  important  step  in  obtaining  well- qualified  teachers. 

An  examination  of  Tables  V  and  FI  shows  that  rural  teachers*  salaries  of 
most  provinces  do  not  congpare  favorably  with  the  average  annual  salaries 
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2#  Better  training  and  selection  are  rated  by  all  three  groups 
as  being  requisite  to  the  improvement  of  teacher  personnel* 

3*  There  is  considerable  belief  that  an  increase  in  prestige  is 
essential* 

4*  Better  working  conditions  are  considered  of  importance  by 
teachers  and  business  men* 
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In  conclusion,  I  have  endeavoured  to  present  the  views  of 
the  public  —  business  men*  service  men,  teachers  in  training  and 
teachers  in  service,  in  a  disinterested  manner.  I  shall  conment 
generally  on  the  modifications  suggested. 

There  is  no  desire  to  lengthen  the  school  day  or  year#  How¬ 
ever,  a  contradiction  appears  evident  since  after-school  clubs  received 
considerable  approval.  The  data  may  reveal  the  public's  wish  to  have 
leisure  time  of  children  directed  into  worthwhile  activities.  Respons¬ 
ibility  of  the  school  for  out-of-school  use  and  adult  education  is 
favored.  Likewise,  opinion  favors  having  school  buildings  so  constructed 
as  to  serve  the  needs  of  the  community.  This  is  in  accordance  with  the 
views  of  many  present  day  writers  who  emphasize  the  use  of  the  school  as 
a  community  centre  and  the  need  for  planning  the  school  in  such  a  manner 
that  it  can  be  used  not  only  for  regular  day  school  but  also  for 
community  activities® 

There  appears  to  be,  therefore,  a  desire  on  the  part  of  the 
public  to  have  the  school  assume  a  greater  and  greater  degree  of  those 
educative  responsibilities  once  the  concern  of  the  family,  the  church, 
and  other  social  institutions. 

,  More  content  courses,  functional  in  nature,  are  favored.  This 

is  in  line  with  the  aims  of  the  Progressive  Education  Association  which 
advocates  that  educational  experiences  must  be  relevant  to  the  needs  of 
the  learner. 

Instruction  on  controversial  issues  and  development  of  abilities 


and  interests  received  much  favor 
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Data  reveal  the  need  for  pupils  first  securing  a  general 
education  before  receiving  vocational  training  in  technical  schools. 

To  further  equal  educational  opportunity,  opinion  favors 
Dominion  Government  assistance,  equalization  grants,  free  high  school 
education  and  loans  and  scholarships  to  enable  students  to  attend 
university  or  teacher- training  institutions. 

The  findings  of  this  investigation  in  common  with  those  of 
teacher  and  trustee  organizations  throughout  the  Dominion  indicate  that 
the  tax  on  real  property  is  becoming  too  great  a  burden  especially  for 
the  rural  taxpayer,  and  that  the  Provincial  and  Federal  Governments  must 
now  assume  a  greater  share  of  educational  costs. 

Opinion  favors  higher  entrance  qualifications,  better  selec¬ 
tion,  more  adequate  and  longer  professional  training. 

To  attract  the  best  young  people  to  the  profession  there  is 
a  need  for  higher  salaries,  better  working  conditions,  and  increased 


professional  status 
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